W I T H THE ADVENT OF NATIONAL publicity and current trends in nurses' salaries, and with the many requests from management and nurses for salary information, the Board of Directors of the Louisiana Industrial Nurses Association felt a salary survey of occupational health nurses in the state would be in order. Accordingly, at the annual spring meeting of the Management-Medical Advisory Council of LINA and the Board of Directors, the problem was discussed in detail as to why it should be done and what purpose it would se r ve .
It was gen erally agreed by both the council and the board that (1) there was a need for employers of nurses to have a guideline available for their use in setting up nurses' salaries; (2) it was the responsibility of the professional gr oup to obtain such information sin ce this would n ot involve any " eth ics," and; (3) that this would be a service the Association would have available for its individual members to be used at their own discretion.
The council decided it would be the "research agent" and agreed to send the questionnaire to all known occupational health nurses in the state, members or non-members of LINA. A committee from the Management-Medical Council and from the Board of Directors was appointed to formulate the questionnaire, mail, receive and tabulate the results.
In developing the questionnaire, they discussed whether it was to be strictly a salary survey per se, or a survey of salary and other pertinent information which would be helpful to the Association to assist the occu pation al health nurse in the state. They agreed on the latter, and the questionnaire was set up into three sections: (1) Envirowment; which would primarily involve the type of industry, number of nurses, position, title, number of employees, medical director and salary per annum, These were all blocked off to avoid any possibility of identification. (2) Education; type of nursing education, year gradua ted , special courses or workshops, professional or ganization affiliations. From the latter two areas, it was hoped to obtain a profile of the occupational health nurse in Louisiana, i.e. , (a) her educational background and needs, (b) her age group, (c) her past experience before entering the field of occupational health nursing, and (d) the length of service in the field of occupational health nursing. With this information we would be better able to cross index our findings of the salary range for the occupational health nurse and discover what programs or workshops would be beneficial for the Association to develop.
The questionnaire was sent out with a covering letter signed by Management-Medical Advisory Council Chairmen stating purpose of the study as authorized by the Board of Directors of LINA and that results of survey would be available by requesting same from the president of LINA.
Fringe benefits were not included in survey because of the many variables involved; however, each nurse must take into consideration such benefits in salary determination.
Results of the survey proved most informative in all three areas selected.
I IV. Age and length of service: 52% were graduated prior to 1950 and were over 40 years of age.
Summary
The survey was most enlightening as to the background. needs, salary range of the occupational health nurses in Louisiana. A covering letter by the Management-Medical Advisory Council attached to the results of the survey as conducted states the purpose of the study: "to provide data for determining whether occupational health nurses in the state are being compensated in accordance with the current trends in nurses' salaries as recommended by the AAIN statement of 1967. It is anticipated that the results would serve as a guide and would foster mutual understanding between management and nurse in their respective organizations." 
